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Preventing Nurse 
Burnout

Heidi Holtz PhD, RN

Objectives 

• Introduce Nurse Burnout and 
its impact on nurses’ mental 
and physical health and 
patient care

• Present strategies for 
preventing and supporting 
nurses with burnout
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“People choose to become nurses for a variety of 
reasons, often influenced by personal values, experiences, 

and aspirations.”

My Story
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“I think when I was a younger nurse, being numb was the thing, like you’re strong 
if you don’t let it affect you, but it always finds its way back. If you shut it behind 
a door, it does not go away. I was not bawling, but I was letting’ it out.”

“The reason it was so traumatic and stressful for me was I felt 
like I couldn't save the patients, and I was just watching them 
slowly die in front of me.”
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What makes nurses 
vulnerable to 
burnout? 

How does it impact 
the care they 
provide?

7

8



5

9

10



6

Institutional Factor:  Workplace Violence
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Historical Data

Workforce Education Trends Report:
Healthcare’s Defining Moment: Retention, Education, and the 
Skills to Meet the Future

13

14

https://www.bls.gov/pdq/SurveyOutputServlet?data_tool=latest_numbers&series_id=ISU00000000061100
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Strategies to 
Prevent Nurse 
Burnout

✓ Peer Support

✓ Institutional 
Approaches

✓ Personal Approaches

Peer Support
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Institutional 
Approaches

Personal Approaches
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You Are Amazing!
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